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2 2024/2025 EMPLOYEE BENEFITS SUMMARY 

This brochure highlights the main features of the Texas Wesleyan University Employee Benefits Program. It does not    

include all plan rules, details, limitations and exclusions. The terms of your benefit plans are governed by legal               

documents, including insurance contracts. Should there be an inconsistency between this brochure and the legal plan 

documents, the plan documents are the final authority. Texas Wesleyan University reserves the right to change or             

discontinue its employee benefits plans at any time. 

�%�(�1�(�)�,�7 �&�2�1�7�$�&�7 �3�+�2�1�(���1�8�0�%�(�5 �:�(�%�6�,�7�( 

�0�H�G�L�F�D�O Blue Cross Blue Shield 800-521-2227 www.bcbstx.com 

�7�H�O�H�P�H�G�L�F�L�Q�H Teladoc 800-TELADOC www.teladoc.com 

�+�6�$�� HSA Bank 800-357-6246 www.hsabank.com 

�)�O�H�[�L�E�O�H���6�S�H�Q�G�L�Q�J���$�F�F�R�X�Q�W�V McGriff Insurance 
Services 

800-768-4873  www.mcgriffinsurance.com/flex 

�'�H�Q�W�D�O���'�L�V�F�R�X�Q�W���3�U�R�J�U�D�P Quality Care Dental  
of America 

800-229-0304 www.gcdofamerica.com 

�'�H�Q�W�D�O���'�+�0�2���	���'�3�3�2 Delta Dental 800-422-4234 www.deltadentalins.com 

�9�L�V�L�R�Q Surency 866-818-8805 www.surency.com 

�/�L�I�H���$�'�	�'���,�Q�V�X�U�D�Q�F�H Blue Cross Blue Shield 877-442-4207 www.bcbstx.com 

�6�K�R�U�W���7�H�U�P���	���/�R�Q�J���7�H�U�P��
�'�L�V�D�E�L�O�L�W�\���,�Q�V�X�U�D�Q�F�H Blue Cross Blue Shield 877-442-4207 www.bcbstx.com 

�$�O�O�V�W�D�W�H Accident / Critical 
Illness / Whole Life 

800-521-3535 www.allstatebenefits.com 
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�$�Y�D�L�O�D�E�L�O�L�W�\���R�I���6�X�P�P�D�U�\���+�H�D�O�W�K���,�Q�I�R�U�P�D�W�L�R�Q 
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http://www.Benefitfirst.com
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If you elect to purchase a Formulary/Non-Formulary Brand Name drug when �³Brand Medically Necessary�´��is not indicated 
and a Generic equivalent is available, you will be required to pay the difference between the cost of the Generic and 

Formulary/ Non- Formulary Brand Name drug, plus the Formulary Brand Name copay. 

�x�� To locate a Retail Pharmacy, go to �Z�Z�Z���P�\�S�U�L�P�H���F�R�P 

�x�� The Formulary Drug list is available at  https://www.bcbstx.com/rx-drugs/drug-lists/drug-lists 

�x�� Specialty Drugs are available through Accredo at 833-721-1619 

�%�&�%�6���+�6�$ 
  �,�Q-�1�H�W�Z�R�U�N �2�X�W-�R�I-�1�H�W�Z�R�U�N 

Lifetime Maximum Benefit Unlimited  

  �<�R�X���3�D�\�� 

�'�H�G�X�F�W�L�E�O�H 

Individual $3,200  $6,000  

Family $6,400  $20,000  

�2�X�W-�R�I-�3�R�F�N�H�W���0�D�[�L�P�X�P�����,�Q�F�O�X�G�H�V���'�H�G�X�F�W�L�E�O�H�����&�R�L�Q�V�X�U�D�Q�F�H���D�Q�G���&�R�S�D�\�V���� 

Individual $6,550  $13,100  

Family $13,100  $26,200  

�&�R�L�Q�V�X�U�D�Q�F�H�������&�R�S�D�\�V�� 

�3�U�H�Y�H�Q�W�L�Y�H���&�D�U�H $0 (Covered at 100%)



http://www.myprime.com
https://www.bcbstx.com/rx-drugs/drug-lists/drug-lists
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HSA (Health Savings Account) 

�:�K�D�W���L�V���D�Q���+�6�$���3�O�D�Q�" 

The Base CDHP is a consumer driven health plan that works in conjunction with a Health Savings Account.  

�:�K�D�W���L�V���D���+�H�D�O�W�K���6�D�Y�L�Q�J�V���$�F�F�R�X�Q�W�����+�6�$���" 

An HSA is an alternative to traditional health insurance; it is a savings product that offers a different way for consumers to 

pay for their health care. HSAs enable you to pay for current health expenses and save for future qualified medical and 

retiree health expenses on a tax-free basis.  

�x�� You and Texas Wesleyan University can make contributions to your HSA account. Texas Wesleyan will contribute 

$350 to your account at the beginning of the plan year. You must participate in the Base High Deductible Health Plan 

to be eligible for contributions. 

�x�� All investment earnings are tax-free for the employee and HSA money is tax-free as long as it is used to pay for any 

qualified health care expense.  

�x��
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�:�K�R���F�D�Q���F�R�Q�W�U�L�E�X�W�H���W�R���P�\���+�6�$�" 

Any person can contribute to your account on your behalf 

(up to the annual contribution limit). You can have set 

contribution amounts deducted from your paycheck on a 

pre
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�8�V�L�Q�J���7�K�H���0�R�E�L�O�H���$�S�S 

Want to check your health care account balances and submit receipts anywhere, anytime? There�¶s an app for that! Want 

to submit a dependent day care claim anywhere, anytime? There�¶s an app for that!  

It enables you to easily and securely access your health care spending accounts. You can view account balances and 

detail, submit health care account claims, and capture and upload pictures of your receipts anytime, anywhere on any 

iPhone, Android or tablet device. You can also sign up to receive account alerts by text message.  

�7�K�H���0�F�*�U�L�I�I���,�Q�V�X�U�D�Q�F�H���6�H�U�Y�L�F�H�V���%�H�Q�H�I�L�W���$�F�F�H�V�V���$�S�S���I�U�R�P���0�,�6���S�U�R�Y�L�G�H�V���W�L�P�H-�V�D�Y�L�Q�J���I�H�D�W�X�U�H�V���I�R�U���\�R�X���W�R���� 

�x�� Check current account balances; FSA and HSA  

�x��
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�'�(�1�7�$�/���3�3�2�����'�3�3�2�� 

 �'�3�3�2�� 

 �,�Q-�1�H�W�Z�R�U�N �2�X�W-�R�I-�1�H�W�Z�R�U�N� 

�&�D�O�H�Q�G�D�U���<�H�D�U���0�D�[�L�P�X�P���%�H�Q�H�I�L�W 
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Vision Coverage provided through Surency 

Vision exams can help identify certain medical conditions such as diabetes or high cholesterol. To help you manage your 

health, we offer vision coverage through Surency. Under this plan, you may use the eye care professional of your choice. 
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Life and Accidental Death and Dismemberment Insurance 

Life insurance is an important part of your financial security, especially if others depend on you for support. Even if you 

are single, your beneficiary can use your Life insurance to pay off your debts, such as credit cards, mortgages, and other 

final expenses. 

�%�D�V�L�F���/�L�I�H���D�Q�G���$�'�	�' 

Basic Life insurance and Accidental Death and 

Dismemberment (AD&D) coverage are provided ðat no 

cost to you. You are automatically covered at $20,000 and 

have the option to purchase Voluntary Life insurance for 

you, your spouse and dependent children through Blue 

Cross Blue Shield. 

AD&D coverage helps protect you and your family from the unforeseen financial hardship of a serious accident that 

causes death or dismemberment. AD&D insurance provides you specified benefits for a covered accidental bodily injury 

that directly causes dismemberment (i.e., the loss of a hand, foot or eye). In the event that death occurs from an accident, 
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�9�2�/�8�1�7�$�5�<���/�,�)�(���0�2�1�7�+�/�<���5�$�7�(�6 
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Accident Coverage 

While you can�¶t predict life�¶s unexpected events, you can plan for them by choosing benefits that can help protect your 
financial future. 

Accidental Injury insurance can provide you ï��and your family ï��with the coverage and additional financial protection you 
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Critical Illness 

No one is ever really prepared for a life-
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Experian Identity Theft  
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Experian Identity Theft  
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Group Whole Life Insurance with Long-Term Care Benefit 

Allstate Permanent Life Insurance with Long -



31 2024/2025 EMPLOYEE BENEFITS SUMMARY 

Planning for Retirement 

A consistent savings plan throughout your career is the 

foundation for security during your retirement years. A 403(b) 

plan can be a powerful tool in promoting financial security in 

retirement. 

�+�R�Z���W�K�H���5�H�W�L�U�H�P�H�Q�W���3�O�D�Q�V���:�R�U�N 

If you are a regular employee, you have the opportunity to 

participate in TXWES�¶s 403(b) retirement plan. Student 
employees are not eligible to participate. You may start 

contributing to your plan on the first day of employment and 

your contributions may be deducted from each paycheck. You 

specify the amount you want to contribute into the 403(b) 

account and you can direct how the contributions are 

invested. 

For 2024, according to federal law ð��if you are less than 50 
years of age, you can defer a maximum of $23,000 into your 

403(b) retirement plan. If you are 50 years old or older before 
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�:�R�P�H�Q�¶�V�� �+�H�D�O�W�K���D�Q�G���&�D�Q�F�H�U���5�L�J�K�W�V���$�F�W����If you have had or 

are going to have a mastectomy, you may be entitled to certain 

bene-  fits under the Women�¶s Health and Cancer Rights Act of 
1998 (WHCRA). For 
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�x The parent-employee�¶s employment ends for any reason other 
than his or her gross misconduct; 

�x The parent-employee becomes entitled to Medicare benefits 
(Part A, Part B, or both); 

�x The parents become divorced or 
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Medicare plans that offer prescription drug coverage is in the 
�³Medicare & You�´��handbook. You�¶ll get a copy of the handbook 
in the mail 
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This brochure highlights the main features of the Texas Wesleyan University Employee Benefits Program. It does not include all plan 
rules, details, limitations and exclusions. The terms of your benefit plans are governed by legal documents, including insurance 
contracts. Should there be an inconsistency between this brochure and the legal plan documents, the plan documents are the final 
authority. Texas Wesleyan University reserves the right to change or discontinue its employee benefits plans at any time. 


